
 
 

 
STUDENTS’ EVALUATION OF FACULTY 

INSTRUCTIONAL DELIVERY: CLINICAL / PRECEPTORSHIP 
 
Dear Students, 
 
Please evaluate how your professor /instructor has conducted teaching-learning sessions during your clinical 
rotation/internship. Your honest rating and comments shall help your professor/instructor improve his/her teaching skills. 
. 
Please check the box corresponding to your rating: 

RANGE RATING VERBAL INTERPRETATION 

4.50-5.00 Excellent (E) Far exceeds expectation 

3.50-4.49 Very Good (VG) Exceeds expectation 

2.50-3.49 Good (G) Meets expectation 

1.50-2.49 Needs Improvement (NI) Sometimes meets expectation 

1.00-1.49 Poor (P) Does not meet expectation 

 
Thank you very much. 
 
FACULTY TO BE EVALUATED: ______________________________________________ 
EVALUATOR (Optional): ____________________________________________________ 
 

 5 4 3 2 1 

MANAGEMENT OF PRECEPTOR/COORDINATOR DUTIES      

1. Prepares all necessary documents, including processing of affiliation contracts, and 
recommendations prior to internship deployment 

     

2. Coordinates with the officer-in-charge/branch manager/chief pharmacist of the 
internship site regarding activities, problems, and questions as the need arises 

     

3. Organize and conduct seminar/orientation prior to the internship program to 
supplement student’s knowledge, skills, and competencies 

     

4. Spends sufficient time to guide the students; Is available for consultation during their 
respective consultation hours 

     

METHOD OF INSTRUCTION      

1. Inculcates virtues including honesty, obedience, and courtesy (la Sallian values)      

2. Outlines or explains clearly the goals and objectives of the job assignments given to 
the students 

     

3. Monitors student’s attendance in their internship through periodic visitation of the site      

4. Provides opportunity to interact in a meaningful way with other healthcare professionals      

5. Evaluates student’s performance in their internship through periodic checking of their 
handbook/manual/reports/documents 

     

6. Practices transparency in grades/record keeping of interns       

7. Motivates interns to learn from their experience in the internship site      

PROFESSIONAL ATTRIBUTES      

1. Respects the intern as an adult learner and an integral part of the health care team;       

2. Respects ideas and suggestions of interns      

3. Demonstrates and establishes effective rapport with student interns and preceptors.      

4. Objectively resolves conflicts that may arise during internship training       

 
COMMENTS: 
Strength/s (Strong Point/s):  ___________________________________________________________________________ 
__________________________________________________________________________________________________ 
Weakness/es (Area/s that need/s improvement): ___________________________________________________________ 
__________________________________________________________________________________________________ 
 
 

CP 


